STUDENT FEED BACK ANALYSIS
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Range Frequency
Below 30% 1
30 to 54% 4
55 to 69% 14
70 to 84% 26
85 to 100% 28
Total 73
Chart Title
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Teacher’s Performance

s Won’t teach at all

= Indifferently = Poorly

Frequency
Valid Won't teach at all 0
Indifferently 3
Poorly 3
Satisfactorily 50
Thoroughly 17
Total 73
Chart Title
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2 Thoroughly




= Unfair

Internal assessment fairness

Frequency
Valid Unfair 4
Usually unfair 1
Sometimes unfair 11
Usually fair 23
Always fair 34
Total 73

Chart Title
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Was your performance in assignments discussed with you

Frequency
Valid Never
Rarely 6
Occasionally/Sometimes 6
Usually 14
Every time 45
Total 73
Chart Title
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s Every time




The institute takes active interest in promoting internship, student exchange, field visit

opportunities for students.

Frequency
Valid Never 7
Rarely 10
Sometimes 12
Often 11
Regulany 33
Total 73
Chart Title
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The teaching and mentoring process in your institution facilitates you in cognitive, social

and emotional growth.

Frequency
Valid Not at all 5
Marginally 5
Moderately 13
Very well 31
Significantly 19
Total 73
Chart Title

m Not at all = Marginally = Moderately Verywell = Significantly




The institution provides multiple opportunities to learn and grow,

Frequency
Valid Strongly disagree 4
Disagree 4
Neutral 9
Agree 26
Strongly agree 30
Total 73
Chart Title

m Strongly disagree = Disagree @ Neutral Agree = Strongly agree




Your teacher does a necessary follow-up with an assigned task to you

Frequency
Valid | don’t have a mentor 1
Rarely 5
Occasionally/Sometimes 12
Usually 16
Every time 39
Total 73
Chart Title

= I don’t have a mentor = Rarely = Occasionally/Sometimes

* Usually = Everytime



The teachers illustrate the concepts through examples and applications.

Frequency
Valid Never 2
Rarely 3
Occasionally/Sometimes 15
Usually 7
Every time 46
Total 73
Chart Title
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The teachers identify your strengths and encourage you with providing right level of

challenges
Frequency
Valid Unable to
Slightly
Partially
Reasonably 18
Fully 37
Total 73
Chart Title

8 Unable to = Slightly = Partially = Reasonably = Fully
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Teachers are able to identify your weaknesses and help you to overcome them

Frequency
Valid Never 13
Rarely 3
Occasionally/Sometimes 3
Usually 1
Every time 43
Total 73
Chart Title
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The institution makes effort to engage students in the monitoring, review and continuousquality
improvement of the teaching Ieamimrocess

Frequency
Valid Strongly disagree 5
Disagree 6
Neutral 11
Agree 25
Strongly agree 26
Total 73

Chart Title
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The institutel teachers use student centric methods, such as experiential learning, participative

learning and problem solving methodologies for enhancing learning experiences

Frequency Percent
Valid Not at all 7 6.5
Very little 3 8.9
Some what 6 23.1
Moderate 32 36.2
To a great extent 25 25.2
Total 73 100.0
Chart Title .
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Teachers encourage you to participate in extracurricular activities

Frequency
Valid Strongly disagree 5
Disagree 2
Neutral
Agree 29 )
Strongly agree 29
Total 73
Chart Title
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What percentage of teachers use ICT tools such as LCD projector, Multimedia, etc. while

teaching
Frequency
Valid Below 29% 19
30 - 49% 8
50 - 69% 13
70 - 89% 24
Above 90% 9
Total 73
Chart Title
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Summary of Student Feedback for the Academic Year 2023-24
Strengths:

1. Faculty and Teaching Quality: Students appreciated the dedication and honesty of the
teachers, recognizing their cfforts in creating a positive learning environment.

2. Learning Opportunitics: Many students acknowledged the institution's efforts to
provide opportunities for learning and growth, including internships, student exchanges,
and field visits.

3. Overall Satisfaction: General feedback included terms like "Very good,"” "Great," and
"Good," reflecting a positive sentiment toward the institution.

Arecas for Improvement:

1. Infrastructure:

o Classroom Furniture: Poor quality benches and chairs, especially during exams,
caused discomfort for students. Upgraded furniture is necessary.
o Technology in Classrooms: Suggestions to install projectors and better facilities
to enhance learning, particularly in subjects like Biology.
o Notice Board System: A creative and engaging notice board system was
recommended to improve information dissemination.
2. Professional Opportunities:

o Stronger focus on internships, student exchanges, field visits, and trips to better
align with career development and skill enhancement.
3. Administrative Behaviour:

o Students reported issues with rude behaviour from clerks and emphasized the need
for a more supportive administrative team.
4. General Improvements:

o The college atmosphere should feel more dynamic and aligned with a true
collegiate experience.

o Timely communication of notices in the college group needs attention.

Additional Comments:

Students expressed gratitude for the feedback process, highlighting its importance in fostering
continuous improvement.
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